Internal
Staffing
Update

2006 Internal Employee
Recognition

As many of you are aware, 2006 was
another year of exciting and positive
growth here at Sterling. We thank
everyone who contributed in their
many different ways to help make
Sterling the great company that it is.

At our recent 2007 kick off meeting,
Sterling recognized a number of inter-
nal employees for their outstanding
contribution in 2006. Congratulations
to the winners of the following
awards:

Salesperson of the year:
Mike Sury

Recruiter of the year (Contract Hire):
Krissy Drozd

Recruiter of the year (Direct Hire):
Dave Hambro

Rookie of the year:
Zahra Shah

Employee of the year:
Caroline Mathieson

2007 Internal Employee
Update

As Sterling moves forward into the
New Year, Sterling is excited to
announce a number of changes within
our internal organization:

Caroline Mathieson — Has been
promoted into the role of
Recruiting Team Leader. She will
be responsible for the manage-
ment and daily activities of a team
of Technical Recruiters focusing on
contract hire positions.

Zahra Shah - Has transitioned into
the role of Account Executive.
Zahra previously was in the role of
Technical Recruiter, and was the
recipient of the 2006 “Rookie of
the Year” in recruiting.

Brad Choate — Transitioned into
the role of Account Manager. Brad
was hired on in Q3 of 2006 and
has transitioned after working as a
Technical Recruiter in 2006.

Melissa Kautenberger — Has
accepted the role of
Recruiting/Marketing Coordinator.
Melissa is responsible for handling
many of Sterling’s special projects,
as well as coordinating the publi-
cation of The Right Angle.
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This puzzle was created at www.puzzlemaker.com.

Candidate Hot List

On a daily basis, Sterling Engineering, Inc. is identifying and qualifying highly skilled candidates in diverse technical

areas. While in a competitive market, these individuals are typically in high demand. The following are profiles of can-
didates we currently have available:

® Mechanical Design Engineer — Product design and development experience utilizing SolidWorks CAD. Proven
ability to work from concept to design, testing and into production.

®  Flectrical Controls Engineer — BSEE with expertise in developing and programming automated equipment and
industrial machine controls that integrate with customer MRP and ERP systems. PLC experience includes Allen
Bradley, GE, and SQD and CH.

®  Buyer/Planner — Procurement of materials and services for manufacturing facilities. Significant experience
tracking market and inventory trends, sourcing new vendors and negotiating cost reductions and purchasing
agreements.

® |ndustrial Electrician — Certified electrician with experience troubleshooting and testing circuits, calibrating
instruments and wiring of machinery including motors, switches, sensors and hydraulic and pneumatic valves.

® Maintenance Mechanic — Experience in preventative maintenance for various types of mechanical components
and equipment including motors, pumps and conveyors.

If you are interested in any of the above candidates, please contact sike Sury, Sales Manager, at 630-993-3407 or
msury@sterling-engineering.com.

A Note From Sterling’s President

After the completion of a record breaking 2006, we look forward to continued expansion in 2007!

2007’s growth strategy is to expand our Staffing Service by identifying existing customers that can take us into differ-
ent states. Last year one of our largest customers, a manufacturer of diesel engines in the Chicago western suburbs,
gave us the opportunity to staff positions at their different facilities located in Missouri, Nebraska, and Montana. After
successfully demonstrating our ability to staff positions on a national level with this customer, and others, we are con-
fident that our existing customers will contribute to our ultimate goal of becoming a complete national engineering
staffing solution company.

2007’s growth strategy for our Engineering Service is to focus on our core competencies. We will be directing our
efforts on projects in Machine/Special Equipment Design using our preferred CAD software, SolidWorks. We will con-
centrate on providing OEM’s and manufacturing companies with the engineering resources to design new innovative
equipment as well as upgrade existing equipment.

Realizing these initiatives will not only help us reach our aggressive growth goals for 2007, but will also assure that we
uphold our reputation as the leading Engineering Services provider in the Chicagoland area.
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Sincerdy,
Rama Kavaliauskes
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Reader Feedback

As the employees, customers
and friends of Sterling, we
would like to hear what you
have to say. If you have any
guestions, comments or sug-
gestions, email us at

rightangle@
sterling-engineering.com.
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Sterling’s Engineering Service Update:
Looking back on 2006

announce that Steve Waszkowiak

has passed the Professional
Engineer exam and earned the title of
Professional Engineer in the State of
[llinois.  Steve graduated from the
University of lllinois at Urbana-Champaign
in 1992 with a Bachelor of Science in
Mechanical Engineering. He started his
career with Sterling as a Project Engineer
in  1999. Since joining Sterling
Engineering he has been involved in a
diverse range of engineering designs,
including precision high-speed automa-
tion, assembly and custom R&D equip-
ment.

Sterling Engineering is pleased to

Steve's responsibilities increased in
January of 2004, when he took on the
role of Engineering Manager for Sterling’s
in-house Engineering Service. His pro-
motion coincided with the birth of his
daughter Kate. Then, if that wasn’t busy
enough, in early 2005, Steve began to
pursue a personal goal to compete in an
Ironman race. Shortly after accomplishing
this personal achievement in late 2005,
Dan Casey challenged Steve with a differ-
ent long distance goal, pursuing the P.E.
license.

Steve explained, “It was a shock going
from 30 hours a week of swimming, bik-
ing and running to 30-40 hours a week of
studying differential calculus, thermody-
namics, statics and dynamics. Like the
[ronman race, it required a substantial
time commitment, the exam took all day
to complete, and the finish was very
rewarding. Unlike the race, | had to wait 3
months to see if | really “finished.”
Looking back on it, | feel that regardless
of the result, the knowledge that | gained
will never be wasted. | am convinced that
it has given me a different perspective
when analyzing our client’s engineering
problems and will continue to pay divi-
dends to our clients. | respect Dan for
consistently challenging his employees
to plan their career and engage in activi-
ties that will help them attain their goals.
| think Dan’s sincere interest in helping
people build long-term careers and not
just think about the short-term job, has
contributed to Sterling’s success and sus-
tained growth.”

In addition to the PE. license, the in-
house Engineering Team developed
three new client relationships in 2006,
which focus on strategic long-term engi-
neering support. One client supplies
processing equipment to the food and
pharmaceutical industries, another devel-
ops high-speed automation and assem-
bly equipment for various industries
(medical, consumer products, etc.), while
the third develops point-of-purchase dis-
play fixtures for the retail industry. In all
three relationships, we have been effec-
tive in solving our client’s workflow issues
for the following reasons:

1. The clients establish strategic plans
that allow them to proactively com-
municate their anticipated needs to
Sterling so that we can schedule the
required resources.

2. The client’s needs focus on Sterling’s
core competency (Machine/Special
Equipment Design) which allows our
team to be cross-functional between
the clients.

3. The clients are open to considering
using the correct Sterling Solution for
their problem - whether it is the
Engineering Service, Staffing Service
(Contract, Contract-to-Hire and/or
Direct Hire), or the CAD Licensing
Service.

Looking forward to 2007
and beyond

The Engineering Service's core compe-
tency is Machine/Special Equipment
Design and the preferred CAD software is
SolidWorks. We will focus on providing
OEM’s (Original Equipment
Manufacturers) and manufacturing com-
panies with the engineering resources to
design new innovative equipment as well
as upgrade existing equipment.
Additionally, we will target the clients
who have invested in SolidWorks soft-
ware and are looking to accelerate the
return on investment of the software. In
2006, there was an increased demand by
our clients to share our knowledge
(regarding templates, standards and best
practices) and assist them with convert-
ing their legacy data to the new format.
In order to respond to this demand,

e i
Steve Waszkowiak,
Engineering Manager

Sterling is developing a SolidWorks
“Quick Start” program (to help assess our
client’s needs and recommend practices
that will benefit their specific environ-
ment) and a “Legacy Data Conversion”
program.

Engineering Service -
Team Profile

The past and future success of the
Engineering Service is a direct result of
the diverse skills and tenure of our staff:

Jeff Trzaska (30 yrs)
Designer

Roy Bartlett (22 yrs)
Designer

Ron Sandy (17 yrs)
Business Development

Carl Navigato (14 yrs)
Designer & Project Manager
Steve Waszkowiak (7 yrs)
Engineering Manager

Jack Dorula (4 yrs)
Engineer & Project Manager
Maciej Paczka (1 yr)
Detailer

Krzysztof Bednarz (1 yr)
Detailer

Team
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-
-
)
L1

Dominik Bankowicz (1 yr)
Detailer

Pascal Agneray (6 mths)
Designer

ngineerng

With the projected growth in 2007, we
are planning on adding 4 additional peo-
ple to help handle the workflow. By
offering the new SolidWorks services and
focusing on clients that need our core
competencies, we look forward to having
a productive new year.



Employee Spotlight:

Sarah Simmons

this edition of Tre Right Agle , Salig
E;r:erirg, Inc. wauld lilke 1o recognize
Simmons  In our Erployee
Jotdigit. Saeh begen her career with
Sterlirg in July 201. Se ves rela|d
us by her husband, Amthony Simmons,
who wes working for us at the tine.

Syav’s first assignatt with Sterdirg ves
Coor diretian of Distributian of Projects far
a ledirg provicer of retural s servicss.
Se gt a year ad a half with this aon-
pany . \Whille working for them, de eqeari-
enced the ecitenatt of working alog-
sice egineers using conputers ad pro-
grars such as AutoCad. The knowledge
ad eqerience gained in this assignat
trauh Sterling helped her move into her
rext, ad aret, assignait

In Decenter 202, Sarah joired a leading
fest food restarat dein & te
Distribution Goordiretor suygpor tirg trelir
Restaurant Design Graup. She coor diretes
the distribution of printed dooumertation,
agizes electranic fikes, ad prfirms
lecord maimnterence. For oer for years
she hes worked with Architects, Strudiual,
Electrical, Medenical, ad Civil Bgirsars
taganize AutoCad documents, distribu-
o ad storege. Thraughout her assign-
ment, Sarsh hes been able to enhence her
professioal develgorent thraugh saveral
trainiyg progras. “They have provided
me with many wonderful ogportnitiess
that hae ultimately helped develogp ny
professiael carex’”, said Saah.

Sareh does ot anly enjoy her jdb, e
loes it! Wen ve asded Sareh o dareber
thoughts on the assignments she has
worked 0 far de stated, “1 an just o
blessd, ad 1 loe it This is don tre
by tre fact thet Se vwaks oer fifty hous
per week ad the long hours do not seem
O foae har. Ry, diig Sadig’s
Amual Family Pianic at the 2006 Hichlad
Gares & Soottish Festival, Sarsh won the
Recognirtion Award for Most Hours Worked
Yer-toDate. For her autstading work
ad devotian, Sareh also received recogni -
tian by Sterling’s custorer when she wes
anarded the 2006 Prototype Development
Avard

Sareh ot anly mereges her carexr, ht a
fanily as vell! e is a daoted wife, lov-
ing nother of wo children, ad a grad-
nother of ae. As Sarah’s dilkdren et
older and becaome more independent,
ge is pleesed © fird tret e mow hes
more time t davote tnards her arer .

“In order to be successful, maintain

your position, represent not only your-
self, but Sterling as well. And don’t for-
get - keep smiling!” — Sarah Simmons

When asked to cament on why she
ajos wakirg for Sterlirg, Saeh refa-
axad Sterling’s baefit pedee. Sarah is
participatirg in the 40K program and wes
\ay ecited to dare tet sine e hes
inested so nuch time being enployed
trouh Sterling, se is nov 8% vested in
tte prayan. In addition, e receives ol -
icay pey, peid tine of T, adstll b ts\ay
deys of being employed with Sterling she
wes of fred insurance coverace!

Saeh wauld like o therk the individlals
that hae helped her throughout her
@eaxr. Arstdewald like o tak, Mie
Sry, Sales Mareger at Sterling who plaod
Sarah in her first assigment. Saeh qotes,
‘He Is just the nicsst gy’ Se wauld also
like to ttak Mideel, Matt, ad Ry, ha
ar et Sypervisors. “Each of tree individ -
wals hes provided me with strag leeder-
chip, ad really mrde yau feel as thaugh
yau are part of tre farily’, sald Syeh.

Wen aded If there wes ay advice se
auld give o ar rexkrs, Saeh respond-
ed, “Stay positive, kegp your heed wp ad
work hard at your carear . Sterdirg willl work
with you, ad try to place yau in the posi -
o thet is meent for yau”

Sareh wes nominated t be in our
Erployee Sootligt by nultiple individu-
als becaee of her positive attitice ad
oerall pession for life. e is a chvotsd
worker, lovirg wife, caring nother ad
poud grandmother. If yau vere to ak
ayone who has worked with Sarah we are
sre they would agree ttet de is a pre
celigd

Saeh, therk yau for yar herd work and
cdication oer te years.

| [,
There’s More Than

Meets The

any of our customers are familiar
M with our Staffing and Engineering
Services. However, our service
offerings go far beyond just that. Read

below to learn more about our lesser-
known services.

A: Workforce Management
Service

This higher-end, creative approach to
engineering support integrates a
Sterling Engineering, Inc. workforce
strategy with a customer’s business
strategy to increase organizational
effectiveness and flexibility. While
Sterling maintains a core on-site project
team of engineers and designers, addi-
tional staff is provided on an as-needed
basis to accommodate peak workloads
and/or demand for specific technical
expertise. In turn, as peak workloads are
satisfied or workloads in general dimin-
ish, staff is reassigned to other cus-
tomers.

Who should use Sterling’s Workforce
Management Services?

e Customers who may lack sufficient
engineering management and/or
technical resources

e Customers with large projects forth-
coming

e Customers deciding to delegate
essential, but non core functions

e Customers experiencing expected
or unexpected business cycles

B: Payrolling Service

The payrolling service is an additional
staffing service, in which Sterling pro-
vides payrolling of employees. In tradi-
tional payrolling situations, a customer
has identified a candidate but prefers
not to add them to their own payroll.
Sterling, in turn, becomes a back-office
provider and the legal W-2 employer of
record for the employee, eliminating a
variety of paperwork issues, benefit

Eye...

considerations, liability and exposure
for the customer.

Why should you use Sterling’s Payrolling
Service?

e To hire employees

e To hire candidates that may not nec-
essarily be a perfect fit for a posi-
tion

e To hire Interns

e To protect clients from 1099ers
C: CAD Licensing Service

To help customers better manage their
costs, Sterling offers a CAD licensing
service where each Sterling contract
employee can bring a seat of CAD soft-
ware and, if required, the hardware to
run the CAD application, with them to a
customer’s location. Sterling’s IT staff is
available to support when necessary.
Sterling can provide AutoCAD 2002-
2007, Solid Works 2006-2007, and
Cosmos Works.

Why should one use Sterling’s CAD
Licensing Service?

e No need to invest in new hardware
or software

e Significant savings can be made as
you only pay for what you use

e Instead of incurring capital purchas-
es that must be depreciated or
amortized over many years, the cost
can be expensed when paid for

e All charges are billed on a single
invoice

e All hardware and software is under
the customer’s control

If interested in learning more, please
contact Mike Sury, Sales Manager, at
630-993-3407 or msury@sterling-engi-
neering.com.

Service Recognition

Congratulations to the following employees who celebrated 1+ year(s) with Sterling in 1st Quarter:

James Abrahamson 1year
Doglas Bakshis 1year
Brian Qe 1year
larwyOillerd 1year
Christopher Edols 1year
Nidole Brlart 1year
Elias Haa 1year
Christoter Heslett 1year
Valarie Jata 1yer
Betty Jomnsmn 1year
Jreny Larson 1yer
Claree Lott 1year

Raobert Meggio 1year
Jim Minich 1year
Reter Miserendino 1year
Jamifer Molina 1year
Robert Pdar 1year
Nidolas Parkey 1year
David Rolldan 1yer
Lyle Rosire 1year
Jay Schatz 1year
Midrelle Sera 1year
Blain Steh 1year
Timothy Wiona 1year

Ryan Zmich 1year Tony Parada 5years
Brian Dehl 2 ye:rs Bashar Melhem 5yers
Jemirfer Parkow 2 ye:rs Raobert Wagrer 7 years
Kamalesh Pandya 2 ye:rs Roger Hernandez 8 yers
Rajesh Patel 2 yers Stacey Pankow 8 yers
Sam Puzzo 2 ye:rs Rudy Veekitis 8 yers
Harold Ta/ar 2 ye:rs ifena Novotrny 11 years
Rober tGegier 3yars James Olson 11 years
Sherie Hood 3yars HiTzzda D years
Jesse Jimenez 3yars Ed Hoeksema B years
Joe Cormay 4 years Stephan Kozlowski B years
Kevin Piynate 4 years

A secial agratulatios t© Bashar Melhem ad Teny Parada who are both celeorating 5 years, ad Jeff Trzaska wo is celdorating 0 years of taure with Sterlling this g.er et

Holiday Open House

terling held our 2nd Annual
Holiday Open House on

December 7, 2006. With a

strong turnout again this year, it was
a great way to cap off 2006.

One candidate that we had placed
with one of our Premier Customers
was in attendance with his fiancée
and mingled for a few hours. Andrew
could not stop commenting about
how happy he was in his new posi-

Krissy Drozd & Ted Kulawik

tion and the exciting opportunities
that lay ahead. It was rewarding to
hear that the career change Sterling
helped facilitate had made such an
impact on his life.

It was nice to be able to show our
appreciation to so many of our
Customers, Employees and
Candidates during the holiday sea-
son. Thanks for a great 2006!

Ken Czarnecki, Ken Ostensen, Bob Charz, Andrea Charz & Russ Glencoe
Dolores Connolly, Mykl Howard & Gene Bendersky

William Epler, Don Granzin & Janet Granzin

Krissy Drozd, Slavko Mihailovic, Branislava Mihailovic, Edyta Karna, Chris Polakowski, Dan

Casey, Allison Peck & Valentin Ribarov
Greg Simutis, Patrick Flynn & Roger Jana
Steve Waszkowiak & Tom Kleinschmidt

John Sliwicki, Dave Hambro & Tom Sandberg
. Marian Brady, Alex Davidson & Greg Simutis
0. Dave Thompson, Will Flowers, Tom Kante, Zahra Shah, Lily Li & Karin Flynn

Sterling’s Corporate
Responsibility Update

LOCAL COMMUNITY EFFORTS:

Sterling Engineering, Inc. strives to
embrace the value of community partici-
pation both as a corporation and
through the individual efforts of our
employees. In December our in-house
employees chose to bring a little joy to
children who were unlucky enough to
find themselves spending Christmas at
the Sister of Berwyn Anti Hunger
Foundation.

Instead of doing our usual ‘goofy grab
bag gift’, Rama Kavaliauskas inspired
everyone to bring in the gift they always
wanted, but never got for Christmas!
Everyone had lots of fun as they listened
to endless tragic tales of childhood dep-
rivation. Meanwhile, the Sister of Berwyn
Anti Hunger Foundation children became
the beneficiaries of some impressive
gifts, which brought a little cheer to their

holiday.

Jenny Pesek, Melissa Kautenberger, and
Rama Kavaliauskas at Sterling’s Internal
Holiday Party.

GLOBAL COMMUNITY INITIATIVE:

In commemoration of World Hunger Day
on October 16th, Sterling participated in
the Concern Worldwide Hunger
Campaign. Sterling joined efforts with a
number of companies within Chicago
which included: Molex, McShane
Construction, Cook County Assessor Jim
Houlihan’s office, Club Metro, Steve Dahl,
Kerry Foods, and many others. Through
either fasting for 24 hours or sponsoring
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ecantly ve have been experiencing a
high wolure of qestias from employ-
es regrding hov © properly con-

plete a Tineshest.  Belov pleese fird the
asers to sare freqently ased qestians.

QUESTION: If | EHe a\eation dy,
whered I report these hours ad how
mary should 1 repor®

AMSWER: Report tre hours in tte colum
labeled *HV. Yau should always report
8.0 hours for a full vecation cby, o mat-
ter how many hours you normally work in
achy.

QUESTION: Do 1 need  report hous
for a Holicey on ny timeshest?
AMSWER: No.  The 6 ngjor holidays wall
be paid automatically to you ace you
work over 160 straight-tine hours with
Saliy.

QUESTION: I 1 vak an a holicey, d 1
put those hours in the *HY collum?
AMSWER: No. Ay worked hours on a
holicey should ke listed in the /T or /T
colum; depending on howv many hours
you worked that week.

QUESTIOHN: When are timeshests de?
AMSWER: Bery Monday by noon.

someone who was fasting, Sterling raised
funds that went towards the effort to
help alleviate poverty. Sterling achieved
this task by showing solidarity with the
millions of people who struggle on a
daily basis to find the food necessary for
survival.

An example of Concern’s work — Young
girl benefiting from the innovative food
product Plumpy’nut.

Patrick Flynn commented, “It was my first
time to do something like this and | was
amazed at how quickly the day passed! |
made sure to keep myself preoccupied
during normal meal times, mainly through
work! Using email, |1 was pleasantly sur-
prised with how responsive and gener-
ous people were when | was asking for
donations. Once they understood the
cause, they didn't hesitate to con-
tribute.”

Inspired by the extraordinary impact of
Concern’s work with the innovative food
product Plumpy’nut, the campaign raised
over $150,000 in Chicago. Developed by
world-renowned nutritionist Steve Collins
and Valid International, Plumpy’'nut is a
highly fortified oil based food product
that does not require water and is tem-
perature resistant which is critical in the
developing world. Plumpy’'nut has
helped in reducing child mortality rates
by as much as 80%. For more informa-
tion please be sure to visit www.concer-
nusa.org. Concern has a four-star rating
as an international charity as $0.92 of
every dollar raised goes to sustainable
development projects with proven suc-
cess.

ngfffg/@

QUESTION: - Wat hapas if | caot
fax my ausstomer-gooroved tineshest o
Sterling by noon on Monday?
ANSWER: You ned o calll Serlirg ad
repor t your hours to edasion 430 or e-
mail your hours © Accounting@Sterling-
Bgineering.aon.  Pleese ote that you
need © sad in the astarer—goproved
timeshest before ve can relesse your
dhedc

QUESTION:hat heppers iF 1| do ot fax
ny tinesheet or call in ny hours ual
Tuesday?

AMSWER: You have missed the deedline
ad your tineshest will be processed
the folloving wesk.

QUESTION: If | Bea\eatndy, d1
1eceive oertine if 1 wark oer 2 hours?
ANSWER: No. Owertire is rot peid
uial you work over 40 hours in a ginven
week.

Do yu hae a qestion aout or Baefit
frograr? Do you need clarification on soe-
thirg yau read in our Erployee Handbook?
Brail s at rightargledsterling-
engineering.can ad we may feature yor
qestion In an yoaoning isse of The Rigt
Axgle.



